
Tentative Agreement 

Presented by SCSD to 
CNNYBTC Unit 5 
April 12, 2023 

The parties agree to make the following changes in the successor Collective Bargaining Agreement: 

*Note: Proposed changes to Article 3 include moving the Non-discrimination statement to the front of 

the contract. This would require an update to the table of contents due to renumbering. For the 

convenience of reference, article numbers in this proposal will not be updated unless and until all other 

tentative agreements are signed and a separate tentative agreement created for said update. 

NON-DISCRIMINATION STATEMENT 

The District and Central & Northern New York Building Trades Council hereby agree not to limit 

employment with the District or membership in the Association to any person because of their actual 

or perceived race, color, national origin, Native American ancestry or ethnicity, creed or religion, marital 

status, sex, sexual orientation, age, gender identity, gender expression, disability, or any other legally 

protected category under federal, state or local law. 

/1.RTICLE 3 

NQ.N...QISGRI-MI-NA+IGN-Gl:MJ.S€ 

-i-Hs--fAec-pe~i~e-c-Q15-tfte-t-a-A-d--:t-he--1JHi-t-#iilt-1:he-f.Jr-:evi-s-i~AgFeem e nt s ha 11-ee--ar,pl i e d to a II 
·e~te.yee-s-w+l:A0Ht-fega-FC~L-ttlt----Of-/3Cf€e~Ved-i=-a€€,-€G~H0Ral-origin, Nat:ive----Amefk-afl 

aHrest-r-yfe-tAf1+€i-ty,€~F---Felig-100,A'taf-it-akt:;;i.t:l¾5;-5€-X,se-~wl-ofieAta.t ion, age,geAfief-¼E}efl#ty-or 

·ex.13fe-ss-iefl-;-'El+sa-0il+ty-o-r--any--othei=--lega-l+y-µr-et-eet-ec-l--@tego1:y---l:lfle-ef--feBeJ'i:ll,st-ate-Bf--10el--law-, 

ARTICLE.§..4 

ASSOCIATION RIGHTS 

A . +A.e-Q.i-st1=k--t:-&l=fa-U,ur30 r-i-1:hi-H:y~G}-€J.ay..r-i0~ic-e-a-A€1-H~Eeipk:lf---a-wr~Hen-a-R-Ekil}l'leEI-El+Fe€l:-i 0-fl-fFOffl 
eat4--ernt}!e.yee--,.whi€-A-£flatl-0e--iA--alHe-5r3e Gts--i-1H0Ftl~faAGe-with s ta t e a AEl-feele-F-a-1--h:iw,tl e€J.~1et-fr-Offl-tl'}e 

wag€5---Gl-¾e-s1:1E~l0ye~the-4eg-l;H,:lf-1:JA-iefl-{.J.1:1e5--,3fla-fee-s-f~~.eEl---ay-t~~e-l::lnioo-ar:1€khall---femit--stl€-A 
i1fl1-0l:ffit5-1:e-th~A-iefl--t-f(¾l-5HFV-0-A-il-Feg-Hl.:tf-ffien~hl-y-13~£-,--em~yee.s-t'Fl-ily-feVo-l~ ch 13ay ro 11-dee-l:¼Et-•ofl 
ilH-t~o F j za ti O n--at--aflV--t+ffie--t:Jf)0A--a-WFitteA-thifty-(~G-)-wy-ooti ~~g~i:i€t-e#iaa•h-

Du es deductions will be made for members of the Council upon presentation of dues 

authorization card signed by the member in accordance with the conditions set forth on such card. 

1. Members shall be entitled to have membership dues for the Unit and its 

affiliates collected via payroll deduction. Such authorization shall continue from year to year 

unless revoked in writing by the member. Upon receipt of a written authorization from the 

member directing payroll deduction, the District shall deduct and remit the bimonthly dues 

from the regular salary of each employee. For new hires, such deduction is to begin no later 

than thirty (30) days after the effective date of employment, provided written authorization for 

Tentative Agreement 
April 12, 2023 

Page 1 of 10 



payroll deduction has been provided by the Unit to the District prior to the payroll processing 

deadline for the applicable pay period. 

2. Revocation of union membership must be made in writing to the Unit. 

3. Each payroll period, the District will provide the Unit a breakdown of the Unit's 

membership dues deductions by member. 

B. Stewards - The CNNYBTC shall designate aRe two (2) employees (one chief steward and an 

alternate when the chief steward is not present at work) to act as steward for all trades represented at 

the School District only. 

C. Job Posting 

When a job opening occurs in a skilled classification, the District will post the position using the 

established on line process Heti.fy4-l=ie-ffis~e€-tiv-e-trade-Bf...it-s-i+1-t:eFlt~e-A to fill such vacancy and notification 

will be made to the Unit. The District will provide such notice in advance of any action to seek referral 

from other sources. 

Upon such notification, the trade union so notified shall submit the names of at least three (3), 

but not more than six (6), skilled tradesffiefl-persons to the District for consideration. Individuals so 

referred shall promptly make themselves available to be interviewed. The District may choose to have a 

Unit 5 member present during interviews. 
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Title 

Carpenter Journeyman 

Carpenter Crew Leader 

Electrician Journeyman 

Electrician Crew Leader 

Mason Journeyman 

Mason Crew Leader 

Painter Journeyman 

Painter Crew Leader 

Plasterer /Cementer 

Plumber Journeyman 

Plumber Crew Leader 

Sheetmetal Journeyman 

Sheetmetal Crew Leader 

Steamfitter Journeyman 

Steamfitter Crew Leader 

19-20 

$8,000 

ARTICLE 6 

HOURLY WAGE RATES 

Retro Pay-See Chart Below 

19-20 20-21 21-22 

$ 36.60 $ 36.60 $ 36.60 

$ 39.35 $ 39.35 $ 39.35 

$ 37.74 $ 37.74 $ 37.74 

$ 40.88 $ 40.88 $ 40.88 

$ 37.00 $ 37.00 $ 37.00 

$ 38.77 $38.77 $ 38.77 

$ 35.33 $ 35.33 $ 35.33 

$ 37.10 $ 37.10 $ 37.10 

$ 36.29 $ 36.29 $ 36.29 

$ 37.09 $ 37.09 $ 37.09 

$ 39.12 $ 39.12 $ 39.12 

$ 37.74 $ 37.74 $ 37.74 

$ 39.88 $ 39.88 $ 39.88 

$ 37.14 $ 37.14 $ 37.14 

$ 39.20 $ 39.20 $ 39.20 

Retro Cash Payments (Not on base) 

I 20-21 I 21-22 

I ss,ooo I ss,ooo 

3% 3% 3% 

22-23 23-24 24-25 

$ 37.70 $ 38.83 $ 39.99 

$ 40.53 $ 41.75 $ 43.00 

$ 40.93** $ 42.16 $ 43.42 

$ 44.17** $ 45.50 $ 46.87 

$ 38.11 $ 39.25 $ 40.43 

$ 39.93 $ 41.13 $ 42.36 

$ 36.39 $ 37.48 $ 38.60 

$ 38.21 $ 39.36 $ 40.54 

$ 37.38 $ 38.50 $ 39.66 

$ 38.20 $ 39.35 $ 40.53 

$ 40.29 $ 41.50 $ 42.75 

$ 38.87 $ 40.04 $ 41.24 

$ 41.08 $ 42.31 $ 43.58 

$ 38.25 $ 39.40 $ 40.58 

$ 40.38 $ 41.59 $ 42.84 

*Retroactive payments will be paid to active Unit members and previous unit members still employed 

by the District on the date of Board approval of the tentative agreement and any retirees who retired 

between July 1, 2019 and the date of Board approval of the tentative agreement. Those members who 

voluntarily resigned from the District shall not be entitled to any retroactive payments. 

** IBEW hourly rates to increase by $2.00 effective July 1, 2022. 

ARTICLE 9 
PERSONAL DAY 

1. The District will grant each full -time employee in the unit, three days of personal leave per school 

year on a cumulative basis. Such personal leave day shall be granted only for reasons which are financial 

(real estate closing, Internal Revenue business), legal (court appearance, estate settlement, legal 

consultations, reading of will, adoption), education (involving personal or family registration, graduation) 

or such other valid reason approved by the District. 
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2. Personal days may not be used to extend a vacation or holiday leave, except by written 

approval of the Superintendent or his/her designee. 

3. An employee's request for the use of said personal day shall be made in writing and must be 
submitted at least five (5) working days in advance, to the immediate supervisor. 

A. Health Insurance 

ARTICLE 13 
HEALTH INSURANCE 

1. The District will provide health insurance for eligible employees pursuant to the Syracuse 

City School District Health Insurance Program as modified by the Health Plan Addendum . 

a. For health care, the employees shall contribute the amounts referenced in 

Appendix A as monthly deductions to the cost of District provided health care benefits depending upon 

the individual's salary i-HE0FAe-{-ease--salaFy--Of----v'Ja~ on M-y September 1st or as modified in Appendix A, 

of the applicable school year. Maximum annual increases shall not be over 8% as outlined in Appendix 

A. 

The initial J3€-fteA-tage-Hefleaed--ifr-t.he--€-haF-lc.1-t-t-aEhed---a-r-e----ba-sed--u13Gf)--tfle--f-i.Aam-0d 2006 2007 premium 

eq~1+v-ale-At'5---{-J.t1-l-y---te-Jl=lfl.e)-,-Fe-r---5-005etJ-1:JeJ'lt--yea-F5;-tl~e--f)-ar--t:ie-s-Fh:l-ve-u-(lfee€l-J:l=h:1-t--the-f)e-r-Eeffiage-5--w+l+-0e 

basea-uJ30A-i:HA-il-x+mt1m-8-%--i•A-C-r-e-a-se-per--year-ef--tl~e-r,r-ern+~1fl'.1-eq1:tivateFt1;.-Sh~~i•vateflt 

ifl8:ea-se-l:ie--le55--th-afHWo,the.A-the--€lollaF-aine1:1flt.s-ooAtr-i-01:1rea--ey-the--emJ3leyees-shall--be-w5ee-efl--t-he 

aa1:J-al-13r=-em~t~eAf,. 

Retiree health eligibility shall be fifteen (15) years in the Syracuse City School District. 

b. Medicare Advantage with Prescription Drug Plan Coverage (MAPD)/Employer 

GfoHP::Wa:v±eFP•lttA--@WP.) 

+~-ies-agree--e.ffe~tive-Jar-H,liH'-Y-1;-20-1:G--aAII Medicare Eligible retirees (65 years of age and over or 

disabled and their Medicare eligible dependents will be enrolled in the District's Medicare Advantage 

(-MA-)-hwft4.:.c-a~ with Prescription Drug plan (MAPD) ilfl{l-~1:np•levei=-Gr-eup-Wa-ivef-Pfan-+~GWP.} 

j:}Fe<".,€fif)t+GfKH'Hg--f)+a-A. Me€1+€ai:e--eltg.i-l3le--i:etiree5--t~lfFefl.tly--em0l+ee-+1'l--t:.lte--ms-tFlEt-5--l-{ea+lR--Glf-e--il!aFI-WtJ.! 

~f}f-ate-t0-the-MA--&-E--G-\JVP--f}lat¥.r·e#ec-t-i:ve-JafH:1vl'y-l~Q-l6-a+l€h:,l-l--whe-retke.,,1f{ef--J.a~~wrn--ae 

€flf0l+ee--fn.-the--MA-&-eGWP--eFtEe-t-/:i.ey--are-Bet~Het+fed-at1E!.-Meai@Fe--eHg.ib.~ Med ica re-e I igi b le retirees 

are required to enroll in both Medicare Parts A and B. 

+R•i5-ff€W-f}laA-wi+l-be---aa~le•Ht--t-e--t:he-exfs-t:i.ng-i::ila-i~A<:l-w~l•I--J3rovi4e--i!E€€ss--t-e--a--wm13ar-i!ble 

fletw~1ealth care prov+d€r-!r.-Memhei:s-0.f:...t:~1i-s-l'}lii r-i-wHl-e~f.)ei:ie+1ce-f\B-IBf:lSe- ifl-A~h-iflW.fa+1€e 

wverage-€l~e-t04Ae-t-f:c!Hs+t+efl4-G--the-Meai€i.'IFL""-AGVt.-mt-agc...>...;3fla-€GWP-f}tafl~ 

+he Medicare i\cl-vafltage-i1+1~G-WP-f:}la-ns••'Nill-be-913er•ated--t0--f'Aa•fHtaift-€0nlpliilfl8~•-witl:i-fede.""1-l-afla-5ti3te 

J.aw,-+l:ie--J3!-an--WH·l--l,e--upeateEl-€il€A-YWF-t0-€e11f0t=m4 0--f.eEle1:.al,wwt a--t:e--lBwcr. 
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:r-he--Q.l.5.t-r-ict-WH-l-..:7-H-a-Age---wi-t:h-1J1e-J3-Fev+Ele-Hlf--t:he-Me0•iea-Fe-A€1-v;;1-1~-t-age/-f:ffif}leye-F-Grot:i-p-Wa+v-e~1-A-40 
e0ffim1:1R1@t-e-a-lkh-anges to th-e-m-e-mee-f5--ef-thi-s--1'> lan-in-a--ti m-e~y---fliaAneF-:--Whet1- a- me--r-n0€f--fl-ee€1s 

a-~sta-A€€-tlq€--Q.istr-k:t-wH-h:1-F-Rmge--B-pl-an-s-peG-i-f:k---€0-Atact---wi•tl'l--tAe--p,:eviee-f-te--pF0-V-i-ee--e-x~e-El-ite€l--WSt0.Ffl-€F 
service . 

c. Cost to retirees 

-R-eti-r-eeHJ-nde-F--t-Ae-Bge--Of--~m-1:1-st-tJttY---a---s-h-a-i:e--eF-t-he---f:lr-emiui=1H-0-5-t--eql:la-40-the-E0-s-tc...ef---t-he--Meaiea-i:e-ij 
~-A-s-the--M-eaiea-re--!H-a-1=e-c-ha-nges,--s0-wi-l-l-l:-l=ie--<=0st-ef---t-l~e--i-As1:1-i=a-Ac-eH~~efJFemit1-1'fl---fe-r---faffii-ly--c--e-ve-rage 

w41l-be-El0-1:l-f>Ie--tAe--in E!-ivi€lt!il-l-pr-e+r1tl:l-fR---Wst----if..al-1--e I ig-i s I e-d ep e-Ade-Ht-s-aFC--:1:1-ndei'--ilge--6---S-, 

R-eti-r-ee-s---e-ve-f---l:-he--age..ef---6-§ .. a-r-f..'-fl:."'5-p0fls¼le-te --apf;) ly-fe1~-nEl-pa-y---fo-F---M-e€1-ic--a-r--e-&Ee-v-e1:age-(f)ffffl-af-V➔---wlth 

t-he-MeeUc'"'3ro-B---f)ro-vi4ef:-Akl.l-6R---l:#B-e-;---l;}i-s-l:r-t€1.:..rJFevi€l-ed-Gevei:age--wAtle-r- i-t--s---iiJl~1R-w-i+l--1:,-eooff1-e-sec--G-Rtlaf'f, 

-effit)l-0-yees reti ri ng---i1-lte-H-1:J-ne----3Q,2-0±4--,'.}.f.t8:...ag-e--6§---w-~1-I-I-Je---r-eeJ-1:lfFe-e-t0-pa1""'3t1---a-R~eHnt----et1-1:1-a I to one ha If 

fW-%t -t-he----€-HH€-fl-t-Mecli-@1=e--B---h1-t-e-te---t-r-1e-S-y-r=acl¾Se---Gity-Sch0e-l---Q-i-str-iEt....fef..-i-Ad-i-vi4:h:1-l---€eve-r-age--1:1-ooer--#ie 
SG---S-9-----h~~mll-y---c--e-ve-i=-age--u-AE!-e-r-the-SG---SIJ---healtl'l-J'>laA-,-Nmil-y----w-v-er-age---sh-a-l-l----ee----tw~hat 
ame-u nt. The re wi-U-l:ie--A0---e-m-pl0yee-pr-eml1:1-i1-l-c--0s-t--i-f--e-l-l:-l=i0f-tl'l€---e-ffi13+e-yee--e-kpeuse--i-s--e--S---e-i=--ekl-er-. 

Employees who retire on or after July 1, 2022 shall pay the following contributions for retiree health 

insurance: 

Retiree (non-Medicare) Contributions $128 Single Plan 
$340 Family Plan 

Medicare Advantage $64 Single Plan (1/2 retiree POS rate) 

$128 Family Plan 

*Families that have one Medicare-eligible individual and one or more non-Medicare eligible individuals 

will be charged the combination of Medicare and non-Medicare single rates. 

Medicare eligible retirees and their Medicare-eligible dependents must apply for and pay for Medicare 

Part B coverage to the Center of Medicare & Medicaid Services. 

Retiree health care contributions for each successive school year (July 1 - June 30) shall increase based 

on the annual percentage increase in active employee contributions. 

d. =r--Ae--Ms:1-i-l--G-Fae-f-lJr:1:1g--P.1:.eg-Fam-e0:-13ay-s--wiH--0e--a-s---f-e-H~ Medi ca I and Prescription 

Coverage for Employees on the Preferred Provider Organization (PPO) Plan: 

Members with a start date before July 1, 2015, who are currently enrolled on the PPO plan, shall 

be eligible for benefits in the Syracuse City School District Preferred Provider Organization Healthcare 

Plan. 

1. 

be $100.00. 

The co-pay on medical provider visits will be $15.00. The Emergency Room Co-Pay shall 

2. For all members hired prior to July 1, 2015, the current out of network deductible of 

$75 for individual and $225 for family shall remain in effect. 
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3. Prescription co-pays shall be as follows: 

Employee co-pays: Mail Order Retail 
Generic $:1:4.QQ $12.50 ~$5.00 
Preferred $75.00 25% 
Non-preferred $95.00 25% 

["-fflpleyee co pay5-f-GF4-he-Ma-i-l-G-r-eef-t}n1g-Progi:,:,ffi-5flaH-be---$±4-:QQ...(-geAe1:+e-El-rngs-),$-1-S-OQ...(f)fe.f:e-r-Fea 

dru~ .. ma-$-9§.;.GQ-f1-1en-pref.efre4-d-R:J~, 

Ge-pay-s-for-e#iee visits shalt-13~5.GQ 

+l:le-re-w-i-l-l--Fe:i~l-S.GOl,~2-➔.-QQ...aeEH:f€t-i-sle-+EJ.f--Ol:l-l:..of:..ne-t-wetl<-".,ei:v+ce5.-$1QQ-OQ-efflei:get1&y-r-eefH 

per-v+sit--EE.l-J:)i:1-Y.me-A-t-, 

e. Medical and Prescription Coverage-Employees on the Health Savings 

Deductible Healthcare Plan (HSDP) 

Members with a start date on or after September 24, 2015, or who elect to switch from 

the point of service plan, will be eligible to enroll only in the Syracuse City School District Health Savings 

Deductible Healthcare plan. 1=1+g4--Ge<l1.1ttiB+e-l=lei1lti-l-c;,H,~--P.la-i:h-Mern-eer-s--w-ill--El:i-e0&e--eA€--ef-hve--l--J.i.gh 

t}ecil-1€-tible-Hea-l-t-hc-aFe-P-lafl-0-pt-i-0fl-&,whiffi-.w.Ul--i-ABl;l{+e-iHleCFease€~mpl0.yee-ceRtr-i-eHt~f>f½ 

±-----Q~d~1cti01e-ef41,.3OQ.-f0r-iHElivie-l:li1~-hea-lth-€0Vefage--Me-$~OO for family 
coverage. 

.,,.2-. --1-rD eEH:1€t-H-)1€-:ef:...$-2-f)GQ-f.or-~HEli-vidua-l--hea-ltl:i-cev-e-r-a ge-aA4-$-5,0G~ 

1. The annual deductible for individual and family coverage shall be at or above 

the minimum amount allowed for a High Deductible Healthcare Plan to remain qualified under 

the IRS regulations. The deductible shall be set for the duration of the school year (July 1-June 

30) based on the announced or expected increase to the IRS minimum amount during that 

school year. 

2. The District reserves the right to increase the deductible of the HSDP option in 

order to maintain qualification status under the IRS regulations. 

3. Qualifying employees enrolled in the HSDP shall be eligible to receive a single 

employer contribution into a Health Savings Account (HSA). In order to qualify, employees must 

have created a District-approved HSA, be deducting at least $25 from each paycheck into this 

HSA and must have never received HSA seeding from the District before. 
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a. Employees enrolled in single coverage at the time they initially qualify 

for the employer contribution shall receive $1,000. Employees enrolled in 

family coverage at the time they initially qualify for the employer contribution 

shall receive $1,500. 

b. Employees who resign, are terminated, or who give notice of such, shall 

not receive any employer contribution. 

*2 _,----1A€-tive-eH1-f.)-l-0yee-s-w-Ae--a-Fe-FA-e-m0e-Fs-0f-tt.ie-He-al-th-lf\&l;Jfa-AGe-P.FegraA"l,af\Ei---a-Fe-0veF--age 
6§TR'IH5-t-deaae---i-f...tl:ley-wi-s-h-k>-l=iave-M-edi£-ar-e-E0Ve-Fage-0f--tl=ie-Q.i-st!:+€t-lA-SUFafl-C~Fffi1a-fly'-aREl-~€1-ic-a1:e 
il5-Se€0AEl-a1:.y--€0-V€-f-i!g€-:-l·Hfl€-c-e-t'fl-raloyee-c-l-100-S<..>.£-Medjea-1'e,".,/+le-f5-Fe5-p01-1S-fl:>le-t:e-a-pp~y-a-A€1-pay--feF 
Med-ie-ar:e-B-ro-ver:.age-., 

3 . P.e-tirees-1,m c4 er-th e--age--0-f-6&-mw.;t-p ay--a-sh ;,we-e-f-.the--pr-~-i-t.·JHK:~1a;l-t~t-ef 

the-MedtGaJ:e-B-Fil-1:e-: 

B~. --ln--tl:l~1-t-af\3/-A-1effl-Sef-Bf-tRe-wfg-a-ifliAg-l:lr-ift, 0r- El-e-pe1-1Eleflt-lt-lefee-f,--i.s-e.ligrn:le-Fe-F--OeRefi.t-s 

t:JHdeF--al'}0th-ei:+l-eii+th-lH-sl:l1'cH-1Ge--pelfGV-c1HEl-r-eeei-ve-s-ber-ie-f.it-s-t-hei:ettAfleF-aH€l-tAe-Gtlffe-At-taffiei=-fer--af\y 
fot-t:tFe-c-a-r-i=-ier-)-e:H+i e-0 i st I' i Cf' S i rl-5-l:.tffiA€€--ffi\5-c1-G00-l'fl i 1'1il{0f-Of:...Be1-1ef:its-flH'>Vfs-ien-i-1:i-t'fle-l-R5-1:ffttl'\Ge-Gei=i-tF-a€t, 

tAe--l}i-&t-ti~ee-l+able. :o mak~upli€ate-~Ja-ymen:t-af~:>eHef.i.t-5--1N-hiEh-+10-11-e-:alr-eady-beeR-~ 
5-0ffie-etf\eJ'-Eaff-fef-clflEl.-\A.J.l:iiE.J:l-t-l=le-Q+!.tl'i€1:Ls-t-ar-iief-fef~1s<%4&-f=>ay.,. 

G. Dual-e-tnf.)-ley-ee-F-ami-ly-Be-f\e-Fit-Gev-e-Fag-e-;...1-A~t,he-event-tl:i-a-t--0e-tl'l-S-f.)O-l;l5e5-t:'11'~-lfgible-effif}J.eyee-s-of: 

~4,-#J€!-f3Hffli!-Pf-i-F\5-tl-r-e-e-r-at-e--of-e01~t-r:ibut-i0n-s!:i;:i-U-be-dete-1:miflee-ey-the-d-afe-e·i:-hlr-tA-{M0H~7 

f>.ctv-} in a calendi3-r-ye-a~ 

ARTICLE 14 
DENTAL INSURANCE 

The District provides dental insurance for eligible employees in the Syracuse City School District Dental 

I n s u r a n c e P r o gr a m . +ne-~~et--wi-11--il-S-5~1 FA-e-aH-c-05ts--0f--£ld eh--a-pr-egr-am--ex-wpt-t*e-41€J.i.v.iGl:¾a!-m0n-th+y 

.ceAtr-i-al:ft.io-n-whffih-wrn-iflB:e.a-se~--00-aHEl4he--ra1:ni~y-rA0Htl-lly-eem+ll:>t-1-ti-0-~i-l0y-$-2:-.GQ...e-affi-YeaF-OkF1e 
roRtFaa-be-g+1'H-1+n-g-July-1;-2-QQ..7-(-see--€19aFt..:0elow)-, 

effec:t:ive yeaF: 
2014 2015 
2015 2016 
2016 2017 
2017 2018 
2018 2019 

+Haivie-1;-1ai-€0ver-ag-e 

~ 
WhQO 
~ 
~ 
~ 
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Effective year: Individual coverage Family coverage: 
2019-2020 $21.00 $42.00 
2020-2021 $21.00 $42.00 
2021-2022 $21.00 $42.00 
2022-2023 $21.00 $42.00 
2023-2024 $21.00 $42.00 
2024-2025 $22.00 $44.00 

Pr-0g-i:am--be+1€-f-it-s-aflE41r-eee-El-ur-e-s-roi:--f-ttiHg-&la-ims--a,i:e--e-x1}laiHeEl-iA--the-laeek-let--eRti-~ Qe-1-..t-a-l-lH-S-l:l-faRte 

P-lrtt~w-J:i-iffi.+s--av-a-i-l-ahle-i-R--tfle--f>eA-tal-l-w.,H@flE-e-0-f:f.iEea Retirees are not eligible for dental insurance. 

ARTICLE 15 

RETIREMENT 

*Removal of this article will require renumeration for the remaining articles of the agreement. 

A. The-9-i5tFi-€-t:..agi:ee-s--tJ1at-a~l~l,le-em1~1eyee-s-5h-a l-l--0e-eA-t~-l:le-€1-t0-r-e-t:i-r-ei:r-1e-1~t--0€fle-f:i-t-s-as 

p-Fevi-de-El-ey-#1e-New---¥er-k--St-a-~EITT-13le-y€e-s-Pre-tk-en:1e1~-S-y-stem,e-f:f-e-Et~ve--a-t- t~:ie--ti-me-0f-efl"lf)-l-e,yFMA·h 

B . EI i G i-bl-e--be-lW-f.i-ts-aHcl-f-e~at-ee-i-A-f0mtat~€>A--Will--~e-g~A-4.e-lJ,e--e-rn1}!eyee--thr-0-ug-l-Hl-1e-Ne-w--¥0fk 
&:a-t-e---Empmy-ee-s-'-R-e#Fem eAt--&y-st-em--\:l-j30H--iffitii!-l--a13f)0iAt-FA-eH-h--Als-e;..y-e-a-r-J.y--meff1ber-5ta-temer-its--a-r-e 

~ ev-i ded--tiy--#ie--sy-stem, 

ARTICLE 16 

SICK LEAVE CONSERVATION INCENTIVE PLAN 

3. Entitlement Computation 

Effective upon approval of their respective bodies, th e entitlement paym ent for an eligibl e 
employee will be computed by multiplying the employee's accumulated sick leave, preceding the date of 
retirement, by utilizing the chart below:-t~1e-1:at-r~L0-f:..f-ifty--doU-a-F5-{-S-£Q}--j3eHl:l-l~-1:-i-ffi€-€h:1-~iffie....sf: 
reti rement. 

Exa mple : 
- - ----------+1Bllaf...wik1<~0f:...full-tin1e--s-iek--d-av---- - - ------'§Q,.QQ 
------ --- --- -A:C--f;f.:1-R-1Hl-ateEl-a-AEl-HH-\:l-5ee--s-iEk--wys 100-.-00 

-------------f1ffill-e-Ati-t:-lerne-1:i{--j3,3yr-A-ent 5,00M9 

Accumulated Sick Days Retirement Stipend 

Less than 100 $50.00 per day x number of accumulated days 

100-199 $65.00 per day x number of accumulated days 

200 or more $75.00 per day x number of accumulated days 

* Half days will be rounded up to the nearest whole day. 

Si ck leave used in the computation of the entitlement payment will be considered and would no longer 
be available to the employee as paid sick leave. Consequently, only the final yea r' s sick leave allocation 

Tentative Agreement 
April 12, 2023 

Page 8 of 10 



will be available for use as a result of a bona fide absence due to sickness. 

r-e~0R-1-J3e-A-SffiteJ, .... f:ei:-tr-1e-f.i1:ial-yeai=-e:f:..emf)l0-y1neR-h 

U-A-cleF-A&-C-+FGHH'l¼lA-Ge&---Will-s-1;1€A-aEkl~tie-flal-e-a~y-FetkeA:i~- 13aymeA~e-e0-r-1-s-lcler-ed-t)-s---J,>aH--e-4he 
em-pleye-e+Feg{:H-ar-5al-ai:y-ror-Fetir:ernent-beneHt-pHr-p0&es • 

.§..4. ~ Employees who retire pursuant to this Section shall have ~-he--e-p-tie-R,-i-rtst-e-a-El--etteEew+Aff 
the actual funds paid via 403(b), subject to NYS retirement regulations. t:e-ifls-teaa-have-af)-pl+e€K.>-H-ttle-i-F 

be-h-a➔:kl:ie-s-1,m·:i-;watl-able-t0---€evef-tJ:ie-efl'lt3-lfJVee+E0nt:r.J.01;1-ti-e-1'1-f-0rAw-ltB-i+lWFafl<::e---0f1----a-ffl-0-flthl-y-ww.; 
dHf+Ag-#le-em-pley~s-H:-ti-FemeAke--a-s--l-0--0f.f-scl-the--e-r-npleyee!-&-0014-ga-HeH-te--pay-.for--&a·IHe-0A-i3--tle-l4ttF­
fo,'-fl0lkl-1=--0as-i-s--\:J~e-t-treffl·e-A-t-s-tH)e+1-a-:f't+A€ls-ha-ve-0eeA-e-~AaHs-tea. 

ARTICLE 17 
SICKNESS OR DEATH IN IMMEDIATE FAMILY 

A. Leaves of absence with pay of up to five (5) working days shall be granted to an employee by his 

or her immediate Supervisor on time card approval, upon satisfactory evidence of reasonable cause such 
as serious illness in the immediate family. The immediate family shall be defined as Hl:1s-eaAtl,-Wife 
Spouse, F-at+1%-Me~ Parent, $+5tef;--Bfe-the-r-Sibling, Soo,--f)iH:tg-litef Child, Grandparents and 
Grandchildren, Guardian in loco parentis, In-Laws in the above categories, where applicable. No 
deductions from vacation or sick leave time shall be made in this regard. Upon showing of reasonable 

continuing cause such leave may be extended to a maximum often (10) days. The excess above five (5) 

days shall be charged against the employee's earned vacation time. In the event like circumstances 
reoccur within a single year, an additional four (4) days, with pay, may be authorized by the 

Superintendent of Schools or Superintendent's Representative, upon written request. Unused family 

illness days outlined in this Article will be added to the accumulated sick leave day's account at the end 
of the calendar year. 

ARTICLE 18 
GA-R--AhbGWAN-f.f;..MILAGE REIMBURSEMENT 

A. Maintenance and Trades employee assigned to more than one school facility in any one school 
day will receive, upon written request to the Supervising Director of School Services, the then current 
Internal Revenue Service mileage rate for all inter-school travel required in connection with employment. 

ARTICLE 19 
EMPLOYEE RIGHTS OF PROTECTION AND REPRESENTATION 

Nothing contained in this Agreement shall be construed to deny any employee their rights under 
applicable New York State Civil Service Laws and Regulations. i;v-ei:y-e-r-n13l0yee The CNNYBTC shall have 
the right to present grievances to the District free from interference, coercion, restraint, discrimination or 
reprisal, and shall have the right to be represented at all stages thereof. 
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.'\RTICbE 20 

PROB.'\TION.'\RV EMPbOVEES 

A,-fm13-leyees--£l'la1-l---t>e-J3-Fewt-i0-1'1ilfy-feF-a-ffi~iml1➔11-peFied--0f-f➔•f-tv-t-we-{*)..J,Neek,<-.r€0mmefl€tfl~e 

El-a-t-e--0f-t~~em~-afH~A-t-aw0~nt-me-A8-h€-pfe0atiBAilP./-per-i0d-f.0-F-te1Hp0r-aFy/-sear~k3-yees-w~'l0 
F-eee-iv~1:r-n-.1-Rel-+l'-appsi-rwne1lt-s.J:ittl-l-0e-f'.ed~1€-€-€l-by-1:1-p-t0-twe-Rt:y-s-i-x-(-2:6-}-wee-ks-fo-r-f}f-i0f-C-0-At-ifl.l¾oo-s 
t~era1:y-fseas0-Aal-e-1npl0ymeAt..,.-B-,-l-t-i5-ilgr-eeEl-that--j3Febati0t1af-y-effif}l0,yees-Ga-A-0~isc-t1aFge-d--50-1€-l-y 
at-t-Ae4isc-Fe-8ffi'l-0f-t-Ae--Ol-sti:iG-t--at~El--sh~I-A0t-l-1-ave-tl:1e+ight-te--se-el~i:e-1-ief-jwffiHaHt-te-t-he--G-FieVtl-R€€-B-AG 
A-F0-itf.a-Be-A-flrneeEluFe-e-f-thi-s-Ag-r-e-e-ment., 

ARTICLE 24 

HEALTH AND SAFETY 

B. Effective July 1, 2022, the District will pay each member~ $150 per year for the purchase of 

safety shoes. It is expected that each member maintains appropriate safety shoes as all times. 

ARTICLE 27 

LENGTH OF AGREEMENT 

The terms of this Agreement shall be effective commencing July 1, 2-G-±4-2019 except as modified 
,d shall contin in full force and effect until June 30, ~ 2025. 

r-,~--,,,.......,...~""--'---~--___ _ Date:J~3 

Unit 5 President 

CNNYBTC 

Date: oC-/.,21,, 7oz...3 
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